
 Twinsburg City School District

Financial Strategic Planning Flowchart

Assumptions
•	 Levies	are	renewed
•	 TPP/CAT	Eliminated
•	 If	we	do	nothing,		
	 we	run	out	of	
	 money	in	2025.
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SALARY	&	BENEFITS
TSSA	 FY21	 $3.8	million
TEA	 FY21	 $31.2	million
ADMIN	 FY21	 $10	million	

February	2022

with	milestones

Operational Change Plan –  $2.6M Reductions + 4.9 mill Operating Levy, for $3.8M

Facilities Strategic Plan – PI                   HIGH SCHOOL BONDS PAID OFF DECEMBER 2021  $2,300,000
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State Foundation
Jan.	1,	2019	SFPR	
$5.9	million
(CAPS	–	$3.2	million	
Not	recieved)
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6.9 mills
$4,800,000
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TPP/CAT Revenues
2006	=	$9.8	million
2015	=	$4.6	million
2018	=	$2.5	million
2024	=		–0–
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- 493, 226
Remaining
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FY23

TPP/CAT
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GONE

Staff Salaries / Benefits
FY21	$45	million

(84%	of	Expenditures)
FY	21	$53,495,132
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OPTIONS Enhance	Revenues
Enhance	Services
Reduce	Services

INSTITUTED
Additional	Levies
BeechBrook	Ast.	Principals,	Counselors,	
Teachers,	Preschool,	1:1	Chromebook
Operational	Change	Plan
Student	Wellness
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Bonds for Dodge

TPP/CAT Tax Eliminated
by the State of Ohio - For
Twinsburg CSD this was

$9.8 million in 2006

TSSA
CBA

Spring	2025


