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The Twinsburg City School District Board of Education met in REGULAR session on the above 
date at the Twinsburg High School Auditorium, 10084 Ravenna Rd, Twinsburg, Ohio, at 7:00 
p.m.  The Meeting was also livestreamed due to health and safety concerns attributed to the 
COVID-19 pandemic and limits on public attendance.  The following Board Members were 
present: Mrs. Crawford, Mr. Curtis (President), Mr. Felber and Mrs. Travis.  Absent was Mrs. 
Davis (Vice President).  In attendance were Superintendent Powers, Treasurer Aho, and Business 
Manager Welker.  Recordings of the Board of Education meeting are made as part of the official 
record. Video recordings and Board approved Minutes are available on the District’s web site.    
Mr. Curtis, presiding, called the meeting to order. 

RECOGNITION 
Teachers receiving continuing contracts:  Brandy Correia, Hui-Ling Haldeman, 

Brittany Hartory, Chris Kuzas, Kristen Liguzinski, Jacob Moauro, Thomas Nalepa, 
Sarah Quartieri, Omar Santiago-Perez, Emily Williamson-Hunt, Jessica York 

Retiring staff members:  Monica Price, Marty Aho, Debby Marlow, Joyce Sloan, David 
Browne, Cheryl Finnerty, Nina Jones, Barbara Washington, Beth Fortner, and Patricia 
Baran. 

 Teacher and Staff  - Employee of the Year:  Missy Zenz and Tiffany Brenner 

 
22-214 RECESS 

Mr. Curtis moved and Mr. Felber seconded that the Twinsburg Board of Education take s 
short recess to greet the Continuing Contract employees and the Retirees. 

Ayes: Mrs. Crawford, Mr. Curtis, Mr. Felber and Mrs. Travis. 
The Board President declared the motion approved. 

The Board reconvened from Recess at approximately 8:25 p.m.   
The following members were present:  
Mrs. Crawford, Mr. Curtis, Mr. Felber and Mrs. Travis. 
 

Mrs. Travis moved and Mrs. Crawford seconded that the Twinsburg Board of Education 
adopt resolutions 22-215 to 22-217.    

 
22-215 Employment   

That the Twinsburg Board of Education accepts the Certificated/Licensed Personnel and/or 
contract recommendations detailed in the attached Exhibit as per the dates, terms, and 
other applicable conditions specified, pending satisfactory ORC background check.  
 

ADMINISTRATIVE CONTRACT RENEWALS 

Name Position Bldg. Effective Notes 

Astey, Scott 
Assistant 
Principal 

Wilcox 
8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 217 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

Farthing, Jennifer 
Director of 
Curriculum 

District 
8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 260 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

Hunnicutt, Tajuana 
Director of Pupil 

Services 
District 

8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 260 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 
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Johnson, Misty Principal Bissell 
8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 217 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

Mariola, Beth 
Supervisor of 

Innovative 
Programs 

District 
8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 217 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

McKinney, Belinda 
Director of 

Human Resources
District 

8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 260 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

Moorer, Lisa 
Assistant 
Principal 

RBC 
8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 217 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

Ries, Jim Principal RBC 
8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 217 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

Villa, Lynn Principal Wilcox 
8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 217 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

Walker, Julianne 
Assistant 
Principal 

Dodge 
8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 217 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

Welker, Chad Business Manager District 
8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 260 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

Williamson-Hunt, 
Emily 

Assistant 
Principal 

THS 
8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 217 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

Winter, Scott 
Assistant 
Principal 

Bissell 
8/01/22 – 
7/31/25 

Three (3)-year contract renewal; 217 days 
per year; compensation commensurate 
with the Administrative Salary Schedule. 

 
CONTRACTS – CONTINUING:      CERTIFICATED STAFF RECOMMENDATIONS 

Name Position Bldg. Effective Notes 

Correia, Brandy Teacher Dodge 8/01/22  

Etcher, Abigail Teacher Dodge 8/01/22  

Haldeman, Hui-Ling Teacher THS 8/01/22  

Hartory, Brittany Teacher THS 8/01/22  

Kuzas, Chris Teacher THS 8/01/22  

Liguzinski, Kristen Teacher Wilcox 8/01/22  

Moauro, Jacob School Counselor Dodge 8/01/22  

Nalepa, Thomas Teacher RBC 8/01/22  
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Quartieri, Sarah 
Speech Language 

Pathologist 
Bissell 8/01/22  

Santiago-Perez, Omar Teacher THS 8/01/22  

Williamson-Hunt, Emily Assistant Principal THS 8/01/22 
Pursuant to ORC 3319.11, 
3319.02, & 3319.09, continuing 
contract status as a teacher 

York, Jessica Teacher THS 8/01/22  

 
CONTRACTS – 3-Year Limited    CERTIFICATED STAFF RECOMMENDATIONS 

Name Position Bldg. Effective Notes 

Bass, Kayla Teacher THS 8/01/22 – 7/31/25  

Finn, Kathryn Teacher Bissell 8/01/22 – 7/31/25  

Hritz, Meghan Teacher Wilcox 8/01/22 – 7/31/25  

Hudson, Seth Reading Specialist RBC 8/01/22 – 7/31/25  

Miller, Kara Teacher Wilcox 8/01/22 – 7/31/25  

Petitte, Sally Teacher Bissell 8/01/22 – 7/31/25  

Polasky, Michael Teacher Dodge 8/01/22 – 7/31/25  

York, Jessica Teacher THS 8/01/22 – 7/31/25  
 

CONTRACTS – 2-Year Limited    CERTIFICATED STAFF RECOMMENDATIONS 

Name Position Bldg. Effective Notes 

Anderson, Shelly Teacher RBC 8/01/22 – 7/31/24  

Ball, Jennifer Teacher Bissell 8/01/22 – 7/31/24  

Bradshaw, Adam Intervention Specialist THS 8/01/22 – 7/31/24  

Brower, Elizabeth Teacher RBC 8/01/22 – 7/31/24  

Fazio, Kyle School Psychologist Wilcox, THS 8/01/22 – 7/31/24  

Frank, Ryan Teacher RBC, THS 8/01/22 – 7/31/24  

Harris, Joshua Teacher THS 8/01/22 – 7/31/24  

Jarmusik, Claire Teacher Dodge 8/01/22 – 7/31/24  

Kuhn, Amanda Reading Specialist Dodge 8/01/22 – 7/31/24  

Little, Michelle Intervention Specialist THS 8/01/22 – 7/31/24  

Markulis, Jamee Teacher Dodge 8/01/22 – 7/31/24  

Mendez, Jessica Teacher Wilcox 8/01/22 – 7/31/24  

Miller, Rachael Teacher Bissell, Dodge 8/01/22 – 7/31/24  

Plassard, Ashley Teacher THS 8/01/22 – 7/31/24  

Platek, Lindsey Teacher Dodge 8/01/22 – 7/31/24  

Szabo, Josephine Intervention Specialist Bissell 8/01/22 – 7/31/24  

Zsoldos, David School Counselor THS 8/01/22 – 7/31/24  
 

CONTRACTS – 1-Year Limited    CERTIFICATED STAFF RECOMMENDATIONS 

Name Position Bldg. Effective Notes 

Archer, Kyle Intervention Specialist THS 8/01/22 – 7/31/23 2nd 1-Year Contract 
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Bensie, Kayla Teacher Bissell 8/01/22 – 7/31/23 2nd 1-Year Contract 

Biasiotta, Cristina Teacher Dodge 8/01/22 – 7/31/23 2nd 1-Year Contract 

Crevda, Nicholas Intervention Specialist Dodge 8/01/22 – 7/31/23 2nd 1-Year Contract 

Cyrek, Michele 
.5 FTE Intervention 

Specialist 
Wilcox 

8/01/22 – 7/31/23 
2nd 1-Year Contract 

Dimit, Patricia Teacher THS 8/01/22 – 7/31/23 2nd 1-Year Contract 

Escott, David Intervention Specialist RBC 8/01/22 – 7/31/23 3rd 1-Year Contract 

Hahn, Danielle Teacher Dodge 8/01/22 – 7/31/23 3rd 1-Year Contract 

Hampton, Peter Teacher RBC, THS 8/01/22 – 7/31/23 2nd 1-Year Contract 

Henderson, Alecia School Counselor RBC 8/01/22 – 7/31/23 2nd 1-Year Contract 

Higgins, Joseph Teacher RBC 8/01/22 – 7/31/23 2nd 1-Year Contract 

Kelly, Rachele 
Speech Language 

Pathologist 
Dodge 

8/01/22 – 7/31/23 
3rd 1-Year Contract 

Malorni, Caitlyn Occupational Therapist Wilcox 8/01/22 – 7/31/23 3rd 1-Year Contract 

Marcum, Alexandria Teacher Dodge 8/01/22 – 7/31/23 3rd 1-Year Contract 

McConkey, Hayley Teacher THS 8/01/22 – 7/31/23 2nd 1-Year Contract 

Morgart, Kara School Counselor Wilcox 8/01/22 – 7/31/23 3rd 1-Year Contract 

Patterson, Ja’Nay Teacher RBC 8/01/22 – 7/31/23 3rd 1-Year Contract 

Sindelar, Jenna Teacher Dodge 8/01/22 – 7/31/23 2nd 1-Year Contract 

Tutkovics, Madeleine Intervention Specialist Wilcox 8/01/22 – 7/31/23 3rd 1-Year Contract 

Waters, MoNique Teacher Wilcox 8/01/22 – 7/31/23 3rd 1-Year Contract 

White, Abigail Intervention Specialist Dodge 8/01/22 – 7/31/23 2nd 1-Year Contract 
 

CONTRACTS    CERTIFICATED STAFF RECOMMENDATIONS 

Name Position Bldg. Rate Effective Notes 

Albers, Rhonda 
Reading 

Specialist 
Wilcox $28.50/hr. 6/03/22 

Kindergarten Registration and 
Screening; not to exceed nine (9) total 
hours; General Fund expenditure 

Albers, Rhonda Teacher Wilcox $28.50/hr. 
6/08/22 – 
6/09/22 

Culturally Responsive Teaching, up to 
twelve (12) hours; IDEA-4B funding 

Blanchard, 
Lakeisha 

Teacher Wilcox $28.50/hr. 
6/08/22 – 
6/09/22 

Culturally Responsive Teaching, up to 
twelve (12) hours; IDEA-4B funding 

Coseno, Jodie Teacher RBC $28.50/hr. 
6/08/22 – 
6/09/22 

Culturally Responsive Teaching, up to 
twelve (12) hours; IDEA-4B funding 

Cyrek, Michele Teacher Wilcox $28.50/hr. 6/03/22 
Kindergarten Registration and 
Screening; not to exceed nine (9) total 
hours; General Fund expenditure 

DeRoia, Marie 
Speech 

Language 
Pathologist 

Wilcox $28.50/hr. 
6/02/22 & 

6/03/22 

Kindergarten Registration and 
Screening; not to exceed eighteen (18) 
total hours; General Fund expenditure 

DeRoia, Marie 
Speech 

Language 
Pathologist 

Wilcox $28.50/hr. 
5/16/22 – 
5/27/22 

To cover caseload duties for Rachel 
Kelly in her absence; not to exceed 
twenty-five (25) hours; General Fund 
expenditure 
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Doyle, Allison Teacher Bissell $28.50/hr. 
6/08/22 – 
6/09/22 

Culturally Responsive Teaching, up to 
twelve (12) hours; IDEA-4B funding 

Gelwasser, Robyn 
Speech 

Language 
Pathologist 

Wilcox $28.50/hr. 
6/02/22 & 

6/03/22 

Kindergarten Registration and 
Screening; not to exceed eighteen (18) 
total hours; General Fund expenditure 

Gorman, Anne 
Intervention 

Specialist 
THS $32.43/hr. 

4/14/22 – 
5/27/22 

Home Instructor for a THS student; five 
(5) hours per week; General Fund 
expenditure 

Hanna, Elyse Teacher Wilcox $28.50/hr. 
6/01/22 & 

6/02/22 

Kindergarten Registration and 
Screening; not to exceed twelve (12) 
total hours; General Fund expenditure 

Hritz, Meghan Teacher Wilcox $28.50/hr. 
6/02/22 & 

6/03/22 

Kindergarten Registration and 
Screening; not to exceed eighteen (18) 
total hours; General Fund expenditure 

Jolly, Drina Teacher Bissell $28.50/hr. 
6/08/22 – 
6/09/22 

Culturally Responsive Teaching, up to 
twelve (12) hours; IDEA-4B funding 

Krupinski, Kristen 
Speech 

Language 
Pathologist 

RBC,  
THS 

$28.50/hr. 
6/02/22 & 

6/03/22 

Kindergarten Registration and 
Screening; not to exceed eighteen (18) 
total hours; General Fund expenditure 

Krupinski, Kristen 
Speech 

Language 
Pathologist 

RBC,  
THS 

$28.50/hr. 
5/16/22 – 
5/27/22 

To cover caseload duties for Rachel 
Kelly in her absence; not to exceed 
twenty-five (25) hours; General Fund 
expenditure 

Kurt, Cynthia Teacher THS $28.50/hr. 
6/01/22 – 
6/17/22 

Science Curriculum Work; not to exceed 
sixteen (16) hours; Title IVA 
expenditure 

Magyar, Tina Teacher Bissell $900.00 2021/2022 
Title I Administrator.  Paid with Title I 
funds. 

Miller, Kara Teacher Wilcox $28.50/hr. 6/02/22 
Kindergarten Registration and 
Screening; not to exceed nine (9) total 
hours; General Fund expenditure 

Monteith, Wyatt Teacher THS $28.50/hr. 
6/01/22 – 
6/17/22 

English Department Curriculum Work; 
not to exceed seven (7) hours; Title IIA 
expenditure 

Moore, Aisha Teacher Wilcox $28.50/hr. 
6/02/22 & 

6/03/22 

Kindergarten Registration and 
Screening; not to exceed eighteen (18) 
total hours; General Fund expenditure 

Pero, Sara Teacher Wilcox $28.50/hr. 
6/01/22, 
6/02/22, 
6/03/22 

Kindergarten Registration and 
Screening; not to exceed twenty-one 
(21) total hours; General Fund 
expenditure 

Quartieri, Sarah 
Speech 

Language 
Pathologist 

Wilcox, 
Bissell 

$28.50/hr. 6/02/22 
Kindergarten Registration and 
Screening; not to exceed nine (9) total 
hours; General Fund expenditure 

Quartieri, Sarah 
Speech 

Language 
Pathologist 

Wilcox, 
Bissell 

$28.50/hr. 
5/16/22 – 
5/27/22 

To cover caseload duties for Rachel 
Kelly in her absence; not to exceed 
twenty-five (25) hours; General Fund 
expenditure 
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Scolaro, Lori Teacher Wilcox $28.50/hr. 
6/02/22 & 

6/03/22 

Kindergarten Registration and 
Screening; not to exceed eighteen (18) 
total hours; General Fund expenditure 

Sutton, Kelli Teacher Wilcox $28.50/hr. 6/02/22 
Kindergarten Registration and 
Screening; not to exceed nine (9) total 
hours; General Fund expenditure 

Teeter, Elizabeth Teacher THS $28.50/hr. 
6/01/22 – 
6/17/22 

English Department Curriculum Work; 
not to exceed seven (7) hours; Title IIA 
expenditure 

Thomas, Shannon Teacher THS $28.50/hr. 
6/01/22 – 
6/17/22 

Science Curriculum Work; not to exceed 
sixteen (16) hours; Title IVA 
expenditure 

Tutkovics, Maddie 
Intervention 

Specialist 
Wilcox $28.50/hr. 6/02/22 

Kindergarten Registration and 
Screening; not to exceed nine (9) total 
hours; General Fund expenditure 

Wells, Beth Teacher Wilcox $28.50/hr. 
6/02/22 & 

6/03/22 

Kindergarten Registration and 
Screening; not to exceed eighteen (18) 
total hours; General Fund expenditure 

York, Jessica Teacher THS $28.50/hr. 
6/01/22 – 
6/17/22 

Science Curriculum Work; not to exceed 
sixteen (16) hours; Title IVA 
expenditure 

Zenz, Melissa Teacher Wilcox $28.50/hr. 6/03/22 
Kindergarten Registration and 
Screening; not to exceed nine (9) total 
hours; General Fund expenditure 

 

LEAVE OF ABSENCE     CERTIFICATED STAFF RECOMMENDATIONS 

Name Position Bldg. Effective Days Notes 

Gregoire, Tonia School Counselor THS 
10/03/22 – 
1/13/2023 

42 days 
FMLA concurrent with sick 
leave; 30 paid, 12 unpaid days 

 
22-216 Employment   

That the Twinsburg Board of Education accepts the Classified Personnel and/or contract 
recommendations detailed in the attached Exhibit as per the dates, terms, and other 
applicable conditions specified, pending satisfactory ORC background check.  
 

ADMINISTRATIVE CONTRACT RENEWALS    CLASSIFIED STAFF RECOMMENDATIONS 

Name Position Bldg. Effective Notes 

Abbott, Tracy 
Assistant Transportation 

Supervisor 
Transpor-

tation 
8/01/22 – 
7/31/23 

One (1)-year contract renewal; 260 days 
per year; compensation commensurate 
with the Administrative Salary Schedule.

Fantone, Brian 
Athletic 

Director/Coordinator of K-
12 Student Activities 

District 
8/01/22 – 
7/31/24 

Two (2)-year contract renewal; 260 days 
per year; compensation commensurate 
with the Administrative Salary Schedule.

 

CONTRACTS   CLASSIFIED STAFF RECOMMENDATIONS 

Name Position Bldg. Rate/Step Effective Notes 
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Beni, Georgianna 
Instructional 

Assistant 
THS 

Current Hourly 
Rate/Step 

6/08/22 & 
6/09/22 

Culturally Responsive 
Teaching Workshop.  IDEA-
B; up to twelve (12) hours 

Furman, Donna 
Instructional 

Assistant 
THS 

Current Hourly 
Rate/Step 

6/08/22 & 
6/09/22 

Culturally Responsive 
Teaching Workshop.  IDEA-
B; up to twelve (12) hours 

Jemison, Jessica 
Instructional 

Assistant 
Wilcox 

Current Hourly 
Rate/Step 

6/02/22 
Kindergarten Registration and 
Screening; not to exceed nine 
(9) total hours 

Leon, JoAnn 
Instructional 

Assistant 
Bissell 

Current Hourly 
Rate/Step 

6/08/22 & 
6/09/22 

Culturally Responsive 
Teaching Workshop.  IDEA-
B; up to twelve (12) hours 

O’Hara, Joan 
Pre-School 

Administrative 
Assistant 

Wilcox 
Current Hourly 

Rate/Step 
6/02/22 & 

6/03/22 

Kindergarten Registration and 
Screening; not to exceed ten 
(10) total hours 

Piccirillo, Kathleen 
Instructional 

Assistant 
Wilcox 

Current Hourly 
Rate/Step 

6/03/22 
Kindergarten Registration and 
Screening; not to exceed nine 
(9) total hours 

CONTRACTS   

NOTE: 
Additional summer hours as a driver/substitute driver/ bus aide as needed 

and pre-approved by K. Powers, C. Welker or M. Desmond  
for any district programs requiring transportation 

Adams, Sr., Johnnie Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Baker, Jerrie Bus Attendant Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/13/22 

Terms Per  
NOTE Above 

Barlow, Jr., Frank Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Barrows, Sara Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Basch, Debbie Bus Attendant Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/13/22 

Terms Per  
NOTE Above 

Battle, Antoine Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Bogus, Dennis Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Brewster Nicholson, 
O’Hara 

Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Brown, Pamela Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Calvert, Simon Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Churn-Philpott, 
Desiree 

Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Cleveland, Margaret Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 
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Curry-Hoard, 
Jennifer 

Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Dodson, Daniel Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Drnek, Dawn Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Fischer, Linda Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Fisco, Ken Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Flynn, Paul Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Fraley, Janice Bus Attendant Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/13/22 

Terms Per  
NOTE Above 

Graham, Janice Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Hartman, Donna Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Haskin, Annetta Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Hiller, Michael Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Jones, Carl Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Jones, Nina Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
7/01/22 

Terms Per  
NOTE Above 

Lay, Jeffrey Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Levi, Richard Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Lindas, Amy Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Lindsey, Karen Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Martin, John Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Mooney, Thomas Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Perrin, Saundra Bus Attendant Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/13/22 

Terms Per  
NOTE Above 

Ramsey, Robert Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Ray, Charles E. Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Reaves, Donald Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 
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Reese, Sr., Dwayne Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Rudolph, Dennis Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Terry, Paul Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Tragis, Christy Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Vaidean, Bonnie Dispatcher Transportation 
Current Hourly 

Rate/Step 
6/21/22 – 
7/25/22 

Terms Per  
NOTE Above 

Venesky, Janet Bus Attendant Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/13/22 

Terms Per  
NOTE Above 

Verbic, Nichole Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

Wiggins, Julia Bus Driver Transportation 
Current Hourly 

Rate/Step 
6/01/22 – 
8/14/22 

Terms Per  
NOTE Above 

 
LEAVE OF ABSENCE    CLASSIFIED STAFF RECOMMENDATIONS 

Name Position Bldg. Effective Days Notes 

Drnek, Dawn Bus Driver Transportation 5/12/22 – 5/18/22 5 Unpaid leave, per the Superintendent 
Tragis, Christy Bus Driver Transportation 5/12/22 – 5/18/22 5 Unpaid leave, per the Superintendent 

 

RESIGNATIONS    CLASSIFIED STAFF RECOMMENDATIONS 

Name Position Bldg. Effective Notes 

Miller, Elena Lunchroom/ Playground Assistant Bissell 6/01/22    

Wagner, Nancy Cook Wilcox 6/01/22  
 

22-217 Employment 
That the Twinsburg Board of Education accepts the Supplemental Contract 
recommendations detailed in the attached Exhibit as per the dates, terms, and other 
applicable conditions specified, pending satisfactory ORC background check. 
 

EXTRACURRICULAR 

Name Contract Bldg. Effective % of Base Notes 

Anderson, Shelly 
Cedar Point Trip 

Chaperone 
RBC 5/23/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Andrassy, Jen 
Cedar Point Trip 

Chaperone 
RBC 

5/16/22 & 
5/23/22 

$75.00/trip 
Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Brower, Elizabeth 
Cedar Point Trip 

Chaperone 
RBC 

5/16/22 & 
5/23/22 

$75.00/trip 
Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Cefaratti, Amanda 
Cedar Point Trip 

Chaperone 
RBC 

5/16/22 & 
5/23/22 

$75.00/trip 
Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 
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Copen, Gabrielle 
Cedar Point Trip 

Chaperone 
RBC 

5/16/22 & 
5/23/22 

$75.00/trip 
Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Coseno, Jodie 
Cedar Point Trip 

Planner 
RBC 2021/2022 1.00%  

Coseno, Jodie 
Cedar Point Trip 

Chaperone 
RBC 5/23/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Fontana, Lisa 
Cedar Point Trip 

Planner 
RBC 2021/2022 1.00% 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Fontana, Lisa 
Cedar Point Trip 

Chaperone 
RBC 5/16/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Frank, Ryan 
Cedar Point Trip 

Chaperone 
RBC 5/16/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Henderson, Alecia 
Cedar Point Trip 

Chaperone 
RBC 5/16/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Higgins, Joe 
Cedar Point Trip 

Chaperone 
RBC 5/23/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Hudson, Seth 
Cedar Point Trip 

Chaperone 
RBC 

5/16/22 & 
5/23/22 

$75.00/trip 
Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Lipnos, Ed 
Cedar Point Trip 

Chaperone 
RBC 

5/16/22 & 
5/23/22 

$75.00/trip 
Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Massucci, Dave 
Cedar Point Trip 

Chaperone 
RBC 

5/16/22 & 
5/23/22 

$75.00/trip 
Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Maurer, David 
Cedar Point Trip 

Chaperone 
RBC 5/23/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Patterson, Ja’Nay 
Cedar Point Trip 

Chaperone 
RBC 

5/16/22 & 
5/23/22 

$75.00/trip 
Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Paul, Leanne 
Cedar Point Trip 

Chaperone 
RBC 5/23/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Peterson, Scott 
Cedar Point Trip 

Chaperone 
RBC 5/23/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Pietrasz, Jason 
Cedar Point Trip 

Chaperone 
RBC 5/16/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Richards, Marcy 
Cedar Point Trip 

Chaperone 
RBC 5/23/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 
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Smalheer, Laura 
Cedar Point Trip 

Planner 
RBC 2021/2022 1.00%  

Solis, Julie 
Cedar Point Trip 

Chaperone 
RBC 5/16/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Tarlton, Robert 
Cedar Point Trip 

Chaperone 
RBC 

5/16/22 & 
5/23/22 

$75.00/trip 
Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Thompson, Julie 
Cedar Point Trip 

Chaperone 
RBC 5/16/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Utz, Matt 
Cedar Point Trip 

Chaperone 
RBC 5/23/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Walters, Melissa 
Cedar Point Trip 

Chaperone 
RBC 5/23/22 $75.00 

Correction to compensation amount 
approved on the  5/04/22 agenda, 
per the negotiated agreement 

Wilson, Amy 
Cedar Point Trip 

Planner 
RBC 2021/2022 1.00%  

Ayes: Mrs. Crawford, Mr. Curtis, Mr. Felber and Mrs. Travis. 
The Board President declared the motions approved. 

 
Mr. Felber moved and Mrs. Travis seconded that the Twinsburg Board of Education adopt 
resolutions 22-218 to 22-232.   

 
22-218 Deletion Inventory 

That the Twinsburg Board of Education approves the attached listing of Media Center 
items to be deleted from inventory.   
 

22-219 Donation 
That the Twinsburg Board of Education accepts a donation from Wilcox Primary School 
PTA in the amount of $5,555.00 to cover the cost of Strider bikes, helmets and curriculum 
for the All Kids Bike PE Program.    
 

22-220 Overnight Trip 
That the Twinsburg Board of Education approves a Proposal for an Overnight/ Extended 
Student Trip for the Twinsburg High School Boys and Girls Track Teams to travel to Jesse 
Owens Stadium, Columbus, Ohio for the OHSAA State Track & Field Championships on 
Thursday, June 2, 2022, returning on Saturday, June 4, 2022.  The cost of this trip is being 
paid in full by the Twinsburg Athletic Department with assistance from Twinsburg 
Athletic Boosters.   
 

22-221 Agreement 
That the Twinsburg Board of Education approves an Agreement with LearnWell for one 
student to attend the Windsor Laurelwood Center for Behavioral Medicine Adolescent 
Inpatient Unit at a cost not to exceed $3,500.00 based on the length of stay from April 26, 
2022 thru the end of the school year (billed at $45.00/hr. for 10 weeks of service with 
additional added administrative costs). 
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22-222 Payment in Lieu - Impractical 

That the Twinsburg Board of Education ratifies the previous determination of 
impracticality of transportation (8/18/2021) for the below listed schools and further 
updates the students for the 2021/2022 school year per the Ohio Department of Education 
in accordance with the Ohio Revised Code Section 3327.01 (list of students kept on file in 
the Transportation Office).  The Board further resolves to approve an In Lieu of 
Transportation Payment at the end of the school year of up to $538.55 for 126 students for 
the 2021/2022 school year per the Ohio Department of Education:. 

School Name No. of Students 
Beaumont (9-12) 2 
Gesu Catholic School (K-8) 1 
Gilmour Academy (K-12) 20 
Hathaway Brown (K-12) 15 
Hawken School (K-12) 14 
Julie Billart School (K-8) 0 
Laurel School (K-12) 5 
Lawrence School (K-12) 9 
Mandel Jewish School (Agnon K-8) 3 
Ratner Montessori School (K-8) 3 
St. Barnabas (K-8) 22 
St. Joan Of Arc (K-8) 5 
Trinity High School (9-12) 3 
University School (K-12) 20 
Western Reserve Academy (9-12) 4 
TOTAL STUDENTS 126 

TOTAL COST $538.55 x 126 $67,857.30 
 

22-223 Transportation Impractical 
That the Twinsburg Board of Education authorizes the Superintendent to determine that 
transporting a student(s) is/are impractical after considering individual data relevant to 
each particular situation and analyzing the factors outlined in R.C. 3327.02.  Such 
determinations shall be subject to formalization at the next following meeting of the Board.   
 

22-224 Agreement 
That the Twinsburg Board of Education approves the Ice Rink Facility Use Agreement 
with the City of Garfield Heights, Ohio, a Municipal Corporation, c/o Dan Kostel 
Recreation Center, 5411 Turney Road in Garfield Heights, Ohio for the use of the ice rink 
and facility for the Twinsburg High School Hockey Team from July 1, 2022 through June 
30, 2023 per the terms and conditions set forth in the Agreement 
 

22-225 Agreement 
That the Twinsburg Board of Education approves the Gymnastics Facility Use Agreement 
with Gym World of Twinsburg, 9085 Dutton Drive, Twinsburg, Ohio 44087 for the use of 
the gymnastics facility for the Twinsburg High School Gymnastics Team from November 
1, 2022 through March 1, 2023 per the terms and conditions set forth in the Agreement. 
 

22-226 Agreement 
That the Twinsburg Board of Education approves the Bowling Facility Use Agreement 
with Roseland Lanes, 26383 Broadway Avenue, Bedford, Ohio 44146 for the use of the 
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bowling facility for the Twinsburg High School Bowling Team from September 1, 2022 
through March 11, 2023 per the terms and conditions set forth in the Agreement. 
 

22-227 Agreement 
That the Twinsburg Board of Education approves the Tennis Facility Use Agreement with 
Western Reserve Racquet & Fitness Club, 11013 Aurora Hudson Road, Streetsboro, Ohio 
44241 for use of their tennis facility from July 1, 2022 through June 30, 2023 per the terms 
and conditions set forth in the Agreement. 
 

22-228 DC Trip 
That the Twinsburg Board of Education approves the contract with Doubletree by Hilton 
Washington DC North/Gaithersburg for hotel rooms for the Fall 2022 Eighth Grade 
Washington DC Trip, per the terms and conditions set forth in the Agreement. 
 

22-229 DC Trip 
That the Twinsburg Board of Education approves the contract with Barons Bus Lines, PO 
Box 31088, Independence, OH  44131, for charter bus services for the Fall 2022 Eighth 
Grade Washington DC Trip, per the terms and conditions set forth in the Agreement. 
 

22-230 Fees – P2P and Academic 
That the Twinsburg Board of Education approves the Academic Fees and  Pay-to-
Participate Fees for the 2022/2023 School Year.     See pages   193 – 195   
 

22-231 Lunch Fees 
That the Twinsburg Board of Education approves the revised Breakfast and Lunch Prices 
for the 2022/2023 school year as noted. 

Breakfast Price at All Schools $2.00 
Elementary Lunch Price $3.25 
Intermediate and Middle School Lunch Price $3.50 
High School Lunch Price $3.50 

 
22-232 Supt Vacation Pay 

That the Twinsburg Board of Education approves resolution to permit Superintendent 
Kathryn Powers to convert up to an additional ten (10) days of unused Vacation Leave 
days as set forth in the resolution as sent to the Board under separate cover.  This action is 
necessitated due to the extraordinary amount of work associated with operating the District 
during the unprecedented pandemic and Superintendent Powers’ inability to use Vacation 
Leave due to those circumstances.  This agreement is non-precedent setting. 

Ayes: Mrs. Crawford, Mr. Curtis, Mr. Felber and Mrs. Travis. 
The Board President declared the motions approved. 

 
22-233 Resolution – Hire Treasurer 

Mr. Felber moved and Mrs. Crawford seconded that the Twinsburg Board of Education 
approves the Resolution: 

WHEREAS, the Board of Education desires to employ Iuliana “Julia” Rozsnyai (“Ms. 
Rozsnyai”) in the position of Treasurer, and Ms. Rozsnyai desires to be employed by the Board of 
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Education in the position of Treasurer, for a period of three (3) years effective August 1, 2022, and 
continuing through July 31, 2025; and 

WHEREAS, pursuant to Ohio Revised Code Section 3313.22, a board of education is 
required to execute a written contract of employment with the treasurer and is authorized to  appoint 
a treasurer for a term not longer than five years beginning the first day of August and ending the 
thirty-first day of July; and 
 WHEREAS, the Board of Education and Ms. Rozsnyai have reviewed a contract of 
employment of Ms. Rozsnyai as Treasurer effective August 1, 2022, through July 31, 2025, which 
sets forth the terms and conditions of Ms. Rozsnyai’s employment, including compensation. 
 NOW, THEREFORE, BE IT RESOLVED that the Board of Education hereby employs 
Iuliana “Julia” Rozsnyai as its Treasurer, pursuant to Ohio Revised Code 3313.22, under the terms 
and conditions of a three-year employment contract effective August 1, 2022, through July 31, 2025 
(as sent to the Board under separate cover), and authorizes and directs the Board President to execute 
such employment contract with Ms. Rozsnyai on behalf of the Board of Education; and 

BE IT FURTHER RESOLVED, that the Board of Education shall pay Ms. Rozsnyai an 
annual salary of $115,000.00, unless the Board of Education subsequently approves an increase; and 
 BE IT FURTHER RESOLVED, that it is hereby found and determined that all formal 
action of this Board of Education concerning and/or relating to the adoption of this Resolution was 
taken in an open meeting of this Board and that all deliberations of this Board and any of its 
committees that resulted in such formal action were in meetings open to the public and in 
compliance with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

Ayes: Mrs. Crawford, Mr. Curtis, Mr. Felber and Mrs. Travis. 
The Board President declared the motions approved. 

 
22-234 Public Complaint 

Mrs. Travis moved and Mr. Felber seconded that the Twinsburg Board of Education 
approves the Resolution: 

WHEREAS, on February 5, 2022, Kathy Turle-Waldron sent to Board President Mark Curtis, 
and Board Members Rob Felber and Tina Davis, an email with the Subject line: “Safety” and a 
second email on February 8, 2022, with the Subject line: “Cheerleading” that contained five 
attachments; and 

WHEREAS, upon review of the emails, it was determined that they constituted a public 
complaint that needed to be investigated in accordance with Board Policy 9130 – Public Complaints 
and Grievances; and 

WHEREAS, on February 15, 2022, Athletic Coordinator Brian Fantone – the person in charge 
of the District services / operations at issue in the complaint, which in this case involved the 
District’s athletic and extracurricular programming – submitted a Level One response to Ms. Turle-
Waldron; and 

WHEREAS, on February 15, 2022, Ms. Turle-Waldron sent a reply email to Mr. Fantone asking 
about the next steps to advance her complaint to the next level, and on February 17, 2022, Business 
Manager Chad Welker sent Mrs. Turle-Waldron an email informing her that to expedite the 
resolution of her complaint, the District planned to combine Levels Two and Three of the Policy 
9130 appeal process; and  

WHEREAS, Mr. Welker also asked Ms. Turle-Waldron to provide specific information related 
to her claim(s) and indicated he and Superintendent Kathryn Powers would schedule a virtual 
meeting with her to further discuss the complaint after the requested information was supplied; and  

WHEREAS, on March 1, 2022, Mr. Chris Waldron and Ms. Turle-Waldron sent an email 
outlining their specific allegations and concerns; and  

WHEREAS, on March 10, 2022, Ms. Powers sent an email to Ms. Turle-Waldron in which she 
thanked her for the information she and her husband provided in their March 1, 2022 email to Mr. 
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Welker; asked whether they wanted her to schedule a virtual meeting with them, Mr. Welker, and 
her to discuss the Waldrons’ complaint; and stated that if they declined her offer to meet that she and 
Mr. Welker would consider the information they provided (on March 1, 2022) and send a joint Level 
Two and Three written response to them; and 

WHEREAS, on April 6, 2022, Ms. Powers received an email from the Waldrons in which they 
indicated a desire to have the matter proceed to the Board for its consideration; and  

WHEREAS, the Superintendent sent a letter (via email) to the Waldrons on April 13, 2022, in 
which she set forth her and the Business Manager’s joint Levels Two and Three response to the 
Waldrons’ public complaint, and specifically affirmed Mr. Fantone’s explanation concerning the 
issues Ms. Turle-Waldron raised in her initial February 5, 2022, email to Board President Curtis, and 
Board Members Felber and Davis; and  

WHEREAS, Ms. Powers also advised the Waldrons that pursuant to their April 6, 2022 email, 
she would notify Board President Curtis that they are requesting to escalate this matter to Level Four 
and requesting a meeting with the Board, and further advised the Waldrons of the following: 

1. In accordance with Board Policy 9130, the Board will review “all material relating to the 
case” (i.e., all of the letters and emails (including attachments) that I have outlined above) 
and decide whether to “grant a meeting before the Board. 

2. If the Board decides to grant a meeting, the Treasurer will notify them of the date and time 
of the meeting. 

3. If the Board decides not to grant a meeting, it will adopt a resolution setting forth its decision 
on the matter; and 

WHEREAS, the Waldrons sent a reply email to Superintendent Powers on April 13, 2022, 
related to her letter and email of that date, in which they further detailed their concerns which 
purportedly led to Ms. Turle-Waldron submitting her February 5, 2022 email that initiated the public 
complaint process described above and again requesting to meet with the Board to discuss their 
concerns; and 

WHEREAS, this matter has been duly advanced to the Board, and in accordance with Board 
Policy 9130, the Board members have been provided with copies of “all material relating to the 
case” (i.e., all of the letters and emails (including attachments) that are outlined above) for their 
review. 

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Twinsburg City 
School District that: 

1. The Board declines to meet with Chris Waldron and Kathy Turle-Waldron concerning the 
public complaint that Ms. Turle-Waldron filed on February 5, 2022. 

2. The Board members acknowledge they each received copies of “all material relating to the 
case” (i.e., all of the letters and emails (including attachments) that are outlined above), and 
that they each reviewed those materials. 

3. The Board affirms the April 13, 2022 Decision issued by Superintendent Kathryn Powers 
and Business Manager Chad Welker, which, in turn, affirmed the decision issued by Athletic 
Coordinator Brian Fantone on February 15, 2022. 

4. The Board directs and authorizes Board President Mark Curtis to issue a Written Notice of 
such affirmation on behalf of the Board. 

5. The Board further authorizes and directs the Treasurer to provide Mr. Waldron and Ms. 
Turle-Waldron with a copy of the Board’s Written Notice, and to attach this resolution to 
such Written Notice. 

 BE IT FURTHER RESOLVED, that it is hereby found and determined that all formal 
action of this Board concerning and/or relating to the adoption of this Resolution was taken in an 
open meeting of this Board and that all deliberations of this Board and any of its committees that 
resulted in such formal action were in meetings open to the public and in compliance with all legal 
requirements, including Section 121.22 of the Ohio Revised Code. 

Ayes: Mrs. Crawford, Mr. Curtis, Mr. Felber and Mrs. Travis. 
The Board President declared the motions approved. 
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22-235 EXECUTIVE SESSION 

Mr. Curtis moved and Mrs. Crawford seconded that the Twinsburg Board of Education 
meet in Executive Session at 9:25 p.m. to discuss employment and compensation of public 
employees, as per Board of Education Policy #0166 (A) and to consider the purchase of 
property for public purposes, as per Board of Education Policy #0166 (C). 

Ayes: Mrs. Crawford, Mr. Curtis, Mr. Felber and Mrs. Travis. 
The Board President declared the motion approved. 

The Board reconvened from Executive Session at approximately 10:16 p.m.   
The following members were present:  
Mrs. Crawford, Mr. Curtis, Mr. Felber and Mrs. Travis 
 

22-236 Adjournment 
Mr. Curtis moved and Mrs. Crawford seconded that the Twinsburg Board of Education 
adjourn at 10:33 p.m. 

Ayes: Mrs. Crawford, Mr. Curtis, Mr. Felber and Mrs. Travis 
The Board President declared the meeting adjourned. 
 
 
 
 
 
 
 
 
 

President of the Board  Treasurer 
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